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EastPort UK Cargo Handling Ltd

EMPLOYMENT APPLICATION FORM

POST:  GENERAL OPERATIVE (non permanent)
NAME OF APPLICANT:  





When completed, please return this application form to:

The HR Department

EastPort UK 
EastPort UK House
South Beach Parade 

GREAT YARMOUTH

Norfolk  NR30 3GY

PLEASE COMPLETE IN BLOCK CAPITALS AND IN YOUR OWN HANDWRITING
Contact Details

Address:  




Post Code:  


Telephone:  
 (Home)

(Mobile)
NB:  
Evidence of permission to work in the United Kingdom, in accordance with the Immigration, Asylum and Nationality Act 2006, will be required at interview stage.  Should you be selected for interview you will be advised which documents are required for inspection.
Secondary Education and Training (including details and results of any examinations)

Further education or any other training (e.g. technical college, evening classes, day courses, etc – include details of course provider and results of any examinations)

NB:  You may be asked to bring evidence of qualifications with you at interview. 

Do you hold a valid driving licence? 
Yes  (
No  (

Employment History

Current or Most Recent Employment

	EMPLOYER

(Name, Address and

nature of business and Dates to/from)
	POSITION(S) HELD

(Duties and Annual

Salary/Pay on Leaving)
	YOUR MAJOR

ACHIEVEMENTS

(Your Assessment 

 in Relation to this Employment)
	YOUR REASON

FOR LEAVING OR 

WISHING 

TO LEAVE



	
	
	
	


Previous Employment (most recent first)
	EMPLOYER

(Name, Address and

Nature of Business and Dates of Employment To/from)
	POSITION(S) HELD

(Duties and Annual

Salary/Pay on Leaving)
	YOUR MAJOR

ACHIEVEMENTS

(Your Assessment 

in Relation to this 

Employment)
	YOUR REASON

FOR LEAVING



	
	
	
	


Other information

	Please provide brief details of your experience of operating heavy/plant equipment (e.g. type of plant/equipment and types of product for which the equipment was used).

	


	A requirement of this role may involve training to cover ad hoc Deckhand duties; please provide brief details of any boat crew experience you may have had or if you have not had such experience, any reasons why you consider you may not be suitable for these duties.

	


	Please provide brief details of any clerical/administrative experience you may have had within an operational environment.

	


Have you ever been convicted of a criminal offence (except road traffic offences)?
YES / NO *
(declaration subject to the Rehabilitation of Offenders Act 1974)
* Delete as applicable

Data Protection 

This statement outlines how we store and use the information you provide to us, to ensure that we comply with the Data Protection Act 1988.  Any personal data that is collected on the Employment Application form shall be processed in accordance with the Data Protection Act 1988 and shall only be used by Great Yarmouth Port Company Ltd for the purpose of collecting and processing your application for an employment position with Great Yarmouth Port Company Ltd and/or its associated companies, unless you notify us in writing otherwise.  You agree to provide personal data which is in all respects true, accurate and up-to-date and is not, in any respect, misleading, deceptive or inaccurate or likely to mislead or deceive.

Unless you specifically request that we do not store your personal data regarding your application, we will retain the data for a period of 12 months from your application.  This is to give us the ability of considering you for any future suitable vacancies that may arise.  After this 12 month period your data will be removed and destroyed.  You may request the removal of your data at any time earlier than this by notifying us in writing.

Candidate Declaration

I confirm that to the best of my knowledge and belief the above information is correct.  I accept that providing deliberately false information could result in my future dismissal.

Signature:  

Date:  
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